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1 – General












1.1) The name of this organization shall be the Hooligan Soccer Club

2 – Purpose












2.1) 
The purpose of this organization is to offer students, alumni, and faculty of the University of Pittsburgh the opportunity to participate in non-competitive soccer matches in a casual atmosphere.

3 – Amendments











3.1) Any member of this organization may propose amendments to this constitution.

3.2) A member must motion to accept an amendment, and amendments must be tabled for a period of at least one week.

3.3) Two-thirds majority of all members is necessary to amend the constitution.

4 – By-Laws











4.1) Any act of business passed by the members of this organization by 51% or greater shall be considered a by-law.

4.2) A by-law shall be effective until amended or repealed.  A by-law may be amended or repealed by a simple majority or a proposal enacted by a simple majority which supercedes it.

4.3) The President shall maintain a list of by-laws.

5 – Membership











5.1) Any person fulfilling the requirements set down by the University of Pittsburgh for participation in a club organization is eligible for membership in this organization and upon compliance with this Constitution shall be deemed a member with all the rights, privileges, and responsibilities thereof.  This includes all students, faculty, staff, and alumni of the University of Pittsburgh.  

5.2) All members must have up-to-date insurance in order to participate in any activity or take full personal responsibility for any possible incident.  

5.3) Any member not complying with one or more of the guidelines set forth in this Constitution may be brought up to the membership for suspension (See Section 10).
6 – Attendance











6.1) Attendance is not mandatory for members.

6.2) Members need not inform officers of absences. 

6.3) Officers are expected to be in attendance for the majority of meetings. Those who are unable to fulfill this requirement should make the Executive Board aware of the situation, as further action may be warranted.
6.4) An officer may request a leave of absence for academic reasons only.  The club must be made aware of this request at least one month in advance.

7 – Executive Board










7.1) The governing body of the Hooligan Soccer Club shall be the Executive Board.  It shall consist of the President, Vice President, and Manager.  Any additional officers shall not sit on the Executive Board except when deemed necessary.  If the President, Vice President, or Manager takes a leave of absence, a fourth officer may accept the vacated responsibilities and spot on the Executive Board.

7.2) The rank order of the officers shall be:

a.) President

b.) Vice President

c.) Manager

d.) Deputy Officer
7.3) Executive Board members shall be elected every fiscal year.

7.4) The highest-ranking officer present shall call all votes.

7.5) The highest ranking officer present shall have the power to order a stay of execution until the proposed action can be reviewed by the Executive Board and/or membership and voted upon.

7.6) Any member of the Executive Board can call executive Board meetings.

7.7) Fifty percent of the Executive Board must be present to hold a meeting.

7.8) The Executive Board can call meetings of the entire membership.

7.9) All business, ideas, and motions of the Executive Board will be brought to the membership before execution.

7.10) The Executive Board will handle all disciplinary actions.

8 – Officers












8.1) The officers of the Hooligan Soccer Club shall be: President, Vice President, Manager, and Deputy Officer.

8.2) To be elected to an office, a candidate must have been an eligible member of this organization for at least one full term (1 semester) not including the summer term.

8.3) The duties of the President shall be:

a.) to preside at all meetings of the membership and Executive Board.

b.) to be this organization’s league representative for any association(s) to which the Hooligan Soccer Club may belong

c.) to serve as the contact for the association(s) to which the Hooligan Soccer Club may belong

d.) co-sign contracts (with the Manager) incurred by the organization

e.) to maintain the by-laws

f.) to serve as the contact for all current and potential members of the Hooligan Soccer Club

g.) to compile a roster or membership directory

8.4) The duties of the Vice President shall be:

a.) to serve as the acting president when he/she is not available

b.) to oversee scheduling

c.) to supply the Hooligan Soccer Club with all forms necessitated by the University and ensure that said forms are returned to the proper offices by the date(s) stated by the University

8.5) The duties of the Manager shall be:

a.) to control the receipts and disbursements of all monies of the chapter

b.) to keep a running ledger of the organizations bank account

c.) to provide a financial report upon request

d.) to collect funds of the organization

e.) to supply the new Manager with the necessary materials to perform an annual audit (where the old Manager will not be present) on the organization’s bank account at the end of his/her term

f.) to co-sign contracts (with the President) incurred by the organization


8.6) The duties of the Deputy Officer shall be:

a.) to oversee any responsibilities that have been vacated

b.) to sit on the Executive Board when necessary

8.7) A member may not hold the same office for more than eight academic terms (eight semesters) not including the summer term or the term in which they are elected.

8.8) Elections shall be held no later than the third week of March.  Any active member shall make nominations from the floor for each office and a simple majority of votes cast shall be necessary for election.

8.9) Each officer shall be a member of this organization in good standing as outlined in section 5, and maintain this status throughout their period of office.

8.10) An officer may not be on disciplinary probation during their term of office. 

8.11) If at any time a current officer no longer fulfills the requirements of 6.3, 8.9 and 8.10, that officer is to step down from office unless they have notified the remainder of the Executive Board.  In this case, the officer may take a leave of absence.  If the officer does not indeed to return, then the election procedure will be held to fill the vacancy.

8.12) Members cannot occupy two offices at the same time.

8.13) If the President’s position becomes vacant, the Vice President shall accept the responsibilities of the vacated position until another election for President is held.

8.14) All officers shall be charged with supplying newly elected officers with all documents and charges pertinent to the respective office before the end of the spring term.  If the officer was removed from office, he/she will surrender all materials to the President immediately.

9 – General Members









9.1) Membership is open to any student, alumni, or faculty of the University of Pittsburgh that wishes to come out and play.

9.2) Any member of this organization can bring up a member for penalization to the membership (See Section 10).
9.3) Any member of this organization can approach the membership with candidates for membership into the organization.

10 – Suspension











10.1) A motion of suspension may only take place if the party motioning the suspensions of the member(s) has contacted the President of the Hooligan Soccer Club prior to meeting.  Then the President must make contact with the member(s) being motioned for suspension within 6 hours of the meeting that the motion of suspension will take place.

10.2) When a member is on suspension, the member must write a letter to the membership and give it to the President.  This letter will then be reviewed by the membership, and the terms of the suspension will be decided on by a two-thirds majority vote.

11 – Finances











11.1) The position of Manager is defined as such: this member will be in charge of representing the organization to the Student Government Board Allocations Committee and to the Student Government Board in all financial matters.  All requests will be made by this individual and this individual is in charge of making sure all debts of the organization are paid in full by the due date.  This individual is also in charge of keeping the members of this organization informed of the status of the account that the Hooligan Soccer Club will have with the University.

11.2) The organization is not responsible for any late charges accrued because of the Manager’s inability to meet deadlines set by the University.  If the Manager meets these deadlines, but late charges are accrued due to circumstances beyond their control, they are NOT responsible for these late charges.

11.3) All debts and bookkeeping will be finished by the previous year’s Manger or suspension will be brought against the old Manager.  The new Manager will not be responsible for the previous actions of the one before.  

11.4) The Manager will prepare the budget for the Allocations Committee.  

11.5) The budget shall be prepared and presented to the membership for approval no later than two weeks before the presentation of the budget to the Allocations Committee.

11.6) The proposed budget must be approved by two-thirds of the membership.  Failure to do so will result in a line-by-line vote on each request that must be passed by 51% of the membership.  Items not passed will be stricken from the budget.

11.7) Emergency requests and budget modification must be passed by 51% majority.  Failure to pass will not allow the matter to go in front of the allocations committee unless deemed necessary by both the President and the Manager.

11.8) The President and Manager will represent the Hooligan Soccer Club at the Allocations Interview during the budget proceedings if the Allocations Committee requests one.

